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Abstract 

Human Resource Accounting is a new approach for measuring the value of 

human resource services. This research deals with the subject of a human 

resources accounting in terms of the basic elements of accounting recognition, 

measurement and disclosure and the problems encountered. 

            Through this research we will see the different ways that enable us to 

measure the value of services rendered by by the company's workers And how 

to handle the accounting value of these services and how they are adjusted from 

time to time, using data from the financial statements. 

           As a result  of this research we can set  some conclusions and 

recommendations that benefit the company being affected by each entity 

changes and human resource is one of the elements that change value due to 

several elements, including expertise, development and training. 

           Giving sufficient informations about human resources in the  consistent 

format annual reports can give reassurance to external interested parties as 

shareholders or clients. 

 



 

 2016جوان  10العدد                                473مجلة الاقتصاد الصناعي                             



 

 2016جوان  10العدد                                474مجلة الاقتصاد الصناعي                             



 

 2016جوان  10العدد                                475مجلة الاقتصاد الصناعي                             



 

 2016جوان  10العدد                                476مجلة الاقتصاد الصناعي                             



 

 2016جوان  10العدد                                477مجلة الاقتصاد الصناعي                             



 

 2016جوان  10العدد                                478مجلة الاقتصاد الصناعي                             



 

 2016جوان  10العدد                                479مجلة الاقتصاد الصناعي                             



 

 2016جوان  10العدد                                480مجلة الاقتصاد الصناعي                             

 𝑥 ∑
𝐼(𝑡)

(𝐼+𝑟)
𝑇 − 𝑥

 𝑥𝑥

𝐼(𝑡)



 

 2016جوان  10العدد                                481مجلة الاقتصاد الصناعي                             

5
𝑅𝐹(0)

𝑅𝐸(0)
+ 4

𝑅𝐹(1)

𝑅𝐸(1)
+ 3

𝑅𝐹(2)

𝑅𝐸(2)
+ 2

𝑅𝐹(3)

𝑅𝐸(3)
 +

𝑅𝐹(4)

𝑅𝐸(4)

 

 

 

 

 



 

 2016جوان  10العدد                                482مجلة الاقتصاد الصناعي                             



 

 2016جوان  10العدد                                483مجلة الاقتصاد الصناعي                             

    

   



 

 2016جوان  10العدد                                484مجلة الاقتصاد الصناعي                             



 

 2016جوان  10العدد                                485مجلة الاقتصاد الصناعي                             



 

 2016جوان  10العدد                                486مجلة الاقتصاد الصناعي                             

1 Porwal L.S., 1993, Accounting Theory, Tata Mc Graw Hill publishing co., N. Delhi, 

PP. 342-361 
2 Kumar, Depak, 2002, Human Resource planning, Excel Book, N.Delhi, PP. 326-346. 

4 

Western publishing co., SA, PP. 421-423. 
5 Flamholtz, Eric, 1971, Should your Organization Attempt to Value its Human 

Resources, California Management Review, vol.14 No 2, PP. 40-45. 
6 Bohlander & Snell, 2004, Managing Human Resources, Thomson Corp., U.S., PP. 

14-15. 
7 Porwal L.S., 1993, Accounting Theory, Tata Mc Graw Hill publishing co., N. Delhi, 

PP. 342-361 

                                                      



 

 2016جوان  10العدد                                487مجلة الاقتصاد الصناعي                             

                                                                                                                               
8 Flamholtz, Eric, 1971, Should your Organization Attempt to Value its Human 

Resources, California Management Review, vol.14 No 2, PP. 40-45. 
9 Hansen, B. (2007). Personnel investments and abnormal return. Journal of Human 

Resource Costing and Accounting, 2(2): 9-29.  
10 Dr. M.C. Garg  .  Human Resource Planning and Development  

Course Code: MC-207-H Vettor: Dr. P.K.Gupta 
11Dr. M.C. Garg  .  Human Resource Planning and Development  

Course Code: MC-207-H Vettor: Dr. P.K.Gupta 
12 Dr. M.C. Garg  .  Human Resource Planning and Development  

Course Code: MC-207-H Vettor: Dr. P.K.Gupta 
13  Author: Dr. M.C. Garg  .  Human Resource Planning and Development  

Course Code: MC-207-H Vettor: Dr. P.K.Gupta 
14 Porwal L.S., 1993, Accounting Theory, Tata Mc Graw Hill publishing co., N. Delhi, 

PP. 342-361 
15 Porwal L.S., 1993, Accounting Theory, Tata Mc Graw Hill publishing co., N. Delhi, 

PP. 342-361 
16  Author: Dr. M.C. Garg  .  Human Resource Planning and Development  

Course Code: MC-207-H Vettor: Dr. P.K.Gupta 

1 Belkaoui, A., 2004, Accounting Theory, Thomson Learning, London, PP. 281-285. 
18 Flamholtz, Eric, 1971, Should your Organization Attempt to Value its Human 

Resources, California Management Review, vol.14 No 2, PP. 40-45. 
19 Author: Dr. M.C. Garg  .  Human Resource Planning and Development  

Course Code: MC-207-H Vettor: Dr. P.K.Gupta 
20 Horngren, Harrison, Bamber, 2001, Accounting, prentice hall, N.J. P.91. 
21 Toulson. Paul K, Dewe, Philip, 2004, HR accounting as a measurement tool, Human 

Resource Management Journal, Vol, 14, Issue 2, PP. 75-90. 

2- Belkaoui, A., 2004, Accounting Theory, Thomson Learning, London. 

3- Bohlander & Snell, 2004, Managing Human Resources, Thomson Corp., U.S. 

4- Flamholtz, Eric, 1971, Should your Organization Attempt to Value its Human 

Resources, California Management Review, vol.14 No 2. 

5- Gupta, Raj Kumar, 2003, Human Resource Accounting-Managerial Implications, 

Anmol publications, N. Delhi. 

6- Horngren, Harrison, Bamber, 2001, Accounting, prentice hall, N.J. 

7- Kumar, Depak, 2002, Human Resource planning, Excel Book, N.Delhi. 

8- Matz,Usry, 1980, Cost Accounting – planning and Control, South- Western 

publishing co., USA. 

9- Porwal L.S., 1993, Accounting Theory, Tata Mc Graw Hill publishing co., N. Delhi. 

10- Toulson. Paul K, Dewe, Philip, 2004, HR accounting as a measurement tool, 

Human Resource Management Journal, Vol, 14, Issue 2. 

10- Dr. M.C. Garg  .  Human Resource Planning and Development  

Course Code: MC-207-H Vettor: Dr. P.K.Gupta 


